Human Relations 

[00 18-7267(20001 2)53:12] 
Volume 53(12): 1647-1651: 010000 
Copyright © 2000 

The Tavistock Institute & 

SAGE Publications 

London, Thousand Oaks CA, 

New Delhi 








Annual Index 


Articles 


Adams, Danielle M. see Eby, Lillian T. 

Alvesson, Mats and Dan Karreman, ‘Varieties of discourse: On the study of 
organizations through discourse analysis’, 53(9), 1125-1149 

Anderson-Gough, Fiona, Christopher Grey and Keith Robson, ‘In the name of the 
client: The service ethic in two professional services firms’, 53(9), 1151-1174 

Andrews, Martha C. see Witt, L. Alan 

Ashforth, Blake E. and Alan M. Saks, ‘Personal control in organizations: A longi- 
tudinal investigation with newcomers’, 53(3): 311-339 

Bacon, Nicholas and Paul Blyton, ‘High road and low road teamworking: Per- 
ceptions of management rationales and organizational and human resource 
outcomes’, 53(11), 1425-1458 

Barrett, J. Douglas see Williams, Robert J. 

Bhatnagar, Deepti see Rajadhyaksha, Ujvala 

Blyton, Paul see Bacon, Nicholas 

Brabston, Mary see Williams, Robert J. 

3rannen, Mary Yoko and Jane E. Salk, ‘Partnering across borders: Negotiating 
organizational culture in a German-—Japanese joint venture’, 53(4), 
451-487 

Broadbent, Emir see Perry, Elissa L. 

Brown, Andrew and Matthew Jones, ‘Honourable members and dishonourable 
deeds: Sensemaking, impression management and legitimation in the 
“Arms to Iraq Affair”’, 53(5), 655-689 

Buchanan, David see Mueller, Frank 

Butterfield, Kenneth D., Linda Klebe Trevifio and Gary R. Weaver, ‘Moral aware- 
ness in business organizations: Influences of issue-related and social context 
factors’, 53(7), 981-1018 

Calori, Roland see Veiga, John 

Campbell Clark, Sue, ‘Work/family border theory: A new theory of work/family 
balance’, 53(6), 747-770 

Carr, Adrian and Lisa A. Zanetti, ‘The emergence of a surrealist movement and 
its vital “estrangement-effect” in organization studies’, 53(7), 891-921 








1648 | Human Relations 53(12) 





Chen, Zhen Xiong and Anne Marie Francesco, ‘Employee demography, organiz- 
ational commitment, and turnover intentions in China: Do cultural differ- 
ences matter?’, 53(6), 869-887 

Cohen, Aaron, ‘The relationship between commitment forms and work out- 
comes: A comparison of three models’, 53(3), 387-417 

Cohen, Laurie see McAuley, John 

Cross, Robert L., Aimin Yan and Meryl Reis Louis, ‘Boundary activities in 
“boundaryless” organizations: A case study of a transformation to a team- 
based structure’, 53(6), 841-868 

Cunningham, J. Barton and James MacGregor, “Trust and the design of work: 
Complementary constructs in satisfaction and performance’, 53(12), 
1575-1591 

Daniels, Kevin, ‘Measures of five aspects of affective well-being at work’, 53(2) 
275-294 


Delbridge, Rick, James Lowe and Nick Oliver, ‘Shopfloor responsibilities under 
lean team working’, 53(11), 1459-1479 

Drury, John see Stott, Clifford 

Duberley, Joanne see McAuley, John 

Dunford, Richard and Deborah Jones, ‘Narrative in strategic change’, 53(9), 
1207-1226 

Eby, Lillian T., Danielle M. Adams, Joyce E.A. Russell and Stephen H. Gaby, ‘Per- 
ceptions of organizational readiness for change: Factors related to employ- 
ees’ reactions to the implementation of team-based selling’, 53(3), 419-442 

Ferlie, Ewan see Fitzgerald, Louise 

Findlay, Patricia, Alan McKinlay, Abigail Marks and Paul Thompson, ‘In search 
of perfect people: Teamwork and team players in the Scottish spirits indus- 
try’, 53(12), 1549-1574 

Fitzgerald, Louise and Ewan Ferlie, ‘Professionals: Back to the future?’, 53 


713-739 


5), 


Fournier, Valerie and Chris Grey, ‘At the critical moment: Conditions and 
prospects for critical management studies’, 53(1), 7-32 

Francesco, Anne Marie see Chen, Zhen Xiong 

Gaby, Stephen H. see Eby, Lillian T. 

George, Jennifer M., ‘Emotions and leadership: The role of emotional intelli- 
gence’, 53(8), 1027-1055 

Gherardi, Silvia, ‘Where learning is: Metaphors and situated learning in a plan- 
ning group’, 53(8), 1057-1080 

Gioia, Dennis A. see Welcomer, Stephanie A. 

Grant, David see Oswick, Cliff 

Graubarth, Robin see Kaminski, Michelle 

Grey, Chris see Fournier, Valerie 

Grey, Christopher see Anderson-Gough, Fiona 

Hardy, Cynthia, Ilan Palmer and Nelson Phillips, Discourse as a strategic 
resource’, 53(9), 1227-1248 

Hendricks, Wallace see Perry, Elissa L. 

Hendry, John see Heracleous, Loizos 

Heracleous, Loizos and John Hendry, ‘Discourse and the study of organization: 

Toward a structurational perspective’, 53(10), 1251-1286 








Annual index 1649 





Holman, David, ‘A dialogical approach to skill and skilled activity’, 53(7), 
957-980 

Huxham, Chris and Siv Vangen, ‘Ambiguity, complexity and dynamics in the 
membership of collaboration’, 53(6), 771-806 

Iverson, Roderick D. and Catherine Maguire, “The relationship between job and 
life satisfaction: Evidence from a remote mining community’, 53(6), 807-839 

Jackson, Paul R. see Sprigg, Christine 

Jones, Deborah see Dunford, Richard 

Jones, Matthew see Brown, Andrew 

Jones, Oswald, ‘Scientific management, culture and control: A first-hand account 
of Taylorism in practice’, 53(5), 631-653 

Jones, Todd, ‘Ethnography, belief ascription, and epistemological barriers’, 53(1), 
117-152 

Jones, Todd, ‘Ethnography and sister sciences: Why refuse assistance? A reply to 
Weeks’, 53(3), 299-310 

Kacmar, K. Michele see Witt, L. Alan 

Kaminski, Michelle, Jeffrey $. Kaufman, Robin Graubarth and Thomas G. 
Robins, ‘How do people become empowered? A case study of union 
activists’, 53(10), 1357-1383 

Karreman, Dan see Alvesson, Mats 

Kaufman, Jeffrey S. see Kaminski, Michelle 

Keenoy, Tom W. see Oswick, Cliff 

Khatri, Naresh and H. Alvin Ng, ‘The role of intuition in strategic decision 
making’, 53(1), 57-86 

Kilduff, Martin see Welcomer, Stephanie A. 

Kim, Jwa K. see Li-Ping Tang, Thomas 

Knights, David and Darren McCabe, ‘Bewitched, bothered and bewildered: The 
meaning and experience of teamworking for employees in an automobile 
company’, 53(11), 1481-1517 

Lewis, Alan and Craig Mackenzie, ‘Morals, money, ethical investing and econ- 
omic psychology’, 53(2), 179-191 

Li-Ping Tang, Thomas, Jwa K. Kim and David Shin-Hsiung Tang, ‘Does attitude 
toward money moderate the relationship between intrinsic job satisfaction 
and voluntary turnover?’, 53(2), 213-245 

Louis, Meryl Reis see Cross, Robert L. 

Loveridge, Ray, ‘Editorial: To celebrate diversity’, 53(1), 5-6 

Loveridge, Ray, ‘Editorial: Starting over’, 53(12), 1547-1548 

Lowe, James see Delbridge, Rick 

Lubatkin, Michael see Veiga, John 

MacGregor, James see Cunningham, J. Barton 

Mackenzie, Craig see Lewis, Alan 

Maguire, Catherine see Iverson, Roderick D. 

Maman, Daniel, ‘Who accumulates directorships of big business firms in Israel? 
Organizational structure, social capital and human capital’, 53(5), 
603-629 

Marks, Abigail see Findlay, Patricia 

McAuley, John, Joanne Duberley and Laurie Cohen, “The meaning professionals 
give to management . . . and strategy’, 53(1), 87-116 








165 0 | Human Relations 53(12) 














McCabe, Darren see Knights, David 

McKinlay, Alan see Findlay, Patricia 

Miller, Janis L. see Robbins, Tina L. 

Montgomery, Kathleen see Oliver, Amalya L. 

Mueller, Frank, Stephen Proctor and David Buchanan, “Teamworking in its con- 
texts: Antecedents, nature and dimension’, 53(11), 1387-1424 

Newell, Sue and Jacky Swan, ‘Trust and inter-organizational networking’, 53(10), 
1287-1328 

Ng, H. Alvin see Khatri, Naresh 

Oliver, Amalya L. and Kathleen Montgomery, ‘Creating a hybrid organizational 
form from parental blueprints: The emergence and evolution of knowledge 
firms’, 53(1), 33-56 

Oliver, Nick see Delbridge, Rick 

Oswick, Cliff, Tom W. Keenoy and David Grant, ‘Discourse, organizations and 
organizing: Concepts, objects and subjects’, 53(9), 1115-1123 

Palmer, lan see Hardy, Cynthia 

Parker, Sharon K. see Sprigg, Christine 

Perrewe, Pamela L. see Valle, Matthew 

Perry, Elissa L., Wallace Hendricks and Emir Broadbent, ‘An exploration of 
access and treatment discrimination and job satisfaction among college 
graduates with and without physical disabilities’, 53(7), 923-955 

Phillips, Nelson see Hardy, Cynthia 

Proctor, Stephen see Mueller, Frank 

Rajadhyaksha, Ujvala and Deepti Bhatnagar, ‘Life role salience: A study of dual- 
career couples in the Indian context’, 53(4), 489-511 

Robbins, Tina L., Timothy P. Summers and Janis L. Miller, ‘Intra- and inter-justice 
relationships: Assessing the direction’, 53(10), 1329-1355 

Robins, Thomas G. see Kaminski, Michelle 

Robson, Keith see Anderson-Gough, Fiona 

Russell, Joyce E.A. see Eby, Lillian T. 

Saks, Alan M. see Ashforth, Blake E. 

Salk, Jane E. see Brannen, Mary Yoko 

Sprigg, Christine A., Paul R. Jackson and Sharon K. Parker, ‘Production team- 
working: The importance of interdependence and autonomy for employee 
strain and satisfaction’, 53(11), 1519-1543 

Stein, Mark, ‘After Eden: Envy and the defences against anxiety paradigm’, 53(2), 
193-211 

Stott, Clifford and John Drury, ‘Crowds, context and identity: Dynamic cat- 
egorization processes in the “poll tax riot” ’, 53(2), 247-273 

Summers, Timothy P. see Robbins, Tina L. 

Swan, Jacky see Newell, Sue 

Tang, David Shin-Hsiung see Li-Ping Tang, Thomas 

Thompson, Paul see Findlay, Patricia 

Trevino, Linda Klebe see Butterfield, Kenneth D. 

Valle, Matthew and Pamela L. Perrewe, ‘Do politics perceptions relate to politi- 
cal behaviors? Tests of an implicit assumption and expanded model’, 53(3), 
359-386 

Vangen, Siv see Huxham, Chris 








ee Annual index 1651 


Veiga, John, Michael Lubatkin, Roland Calori and Philippe Very, ‘Measuring 
organizational culture clashes: A two-nation post-hoc analysis of a cultural 
compatibility index’, 53(4), 539-557 

Very, Philippe see Veiga, John 

Weaver, Gary R. see Butterfield, Kenneth D. 

Weeks, John R., ‘What do ethnographers believe? A reply to Jones’, 53(1), 
153-171 

Welcomer, Stephanie A., Dennis A. Gioia and Martin Kilduff, ‘Resisting the dis- 
course of modernity: Rationality versus emotion in hazardous waste siting’, 
$3(9), 1175-1205 

Williams, Robert J., J. Douglas Barrett and Mary Brabston, ‘Managers’ business 
school education and military service: Possible links to corporate criminal 
activity’, 53(5), 691-712 





Wilson, Fiona M., “The subjective experience of sexual harassment: Cases of 
students’, 53(8), 1081-1097 

Witt, L. Alan, Martha C. Andrews and K. Michele Kacmar, ‘The role of partici- 
pation in decision-making in the organizational politics—job satisfaction 
relationship’, 53(3), 341-358 





Yan, Aimin see Cross, Robert L. 

Yousef, Darwish A., ‘Organizational commitment as a mediator of the relation- 
ship between Islamic work ethic and attitudes toward organizational 
change’, 53(4), 513-537 


Zanetti, Lisa A. see Carr, Adrian 


Book reviews 


Billig, Michael, Freudian Repression: Conversation Creating the Unconscious, 
reviewed by Thomas J. Scheff, 53(12), 1603-1611 

Cassell, Joan, The Woman in the Surgeon’s Body, reviewed by Roland Petchey, 
§3(12), 1611-1626 

Ferguson, Niall, The World’s Banker: The History of the House of Rothschild, 
reviewed by Michael Rowlinson, 53(4), 573-586 

French, Robert and Russ Vince (eds), Group Relations, Management, and 
Organization, reviewed by Yiannis Gabriel, 53(12), 1593-1603 

Grant, David, Tom Keenoy and Cliff Oswick (eds), Discourse and Organization, 
reviewed by Tony J. Watson, 53(4), SS9-573 

Montuori, Alfonso and Ron Purser (eds), Social Creativity, reviewed by Hilary 
Bradbury, 53(12), 1626-1636 

Newman, Karen L. and Stanley D. Nollen, Managing Radical Organizational 
Change, reviewed by Olga Suhomlinova, 53(4), 586-597 

Peterson, Alan, Unmasking the Masculine: ‘Men’ and ‘Identity’ in a Sceptical Age, 
reviewed by David Knights, 53(8), 1099-1105 

Sinclair, Simon, Making Doctors: An Institutional Apprenticeship, reviewed by 
Roland Petchey, 53(12), 1611-1626 

Wajcman, Judy, Managing like a Man: Men and Women in Corporate Manage- 
ment, reviewed by Stephen Linstead, 53(8), 1106-1111 














